
 

 

 

 
Report of Meeting Date 

Assistant Chief Executive 
(Business Transformation) 

Audit Committee 17/01/08 

 

ANNUAL GOVERNANCE STATEMENT - UPDATE 
 
 
PURPOSE OF REPORT 
 
1 To provide the Audit Committee with assurance that the necessary action is being taken to 

address the "significant governance issues" published in the Annual Governance Statement 
(AGS), which were identified in the most recent self-assessment of the Council's corporate 
governance arrangements. 

 
 
RECOMMENDATIONS 
 
2 That the contents of the attached appendix / table be noted. 
 
 
EXECUTIVE SUMMARY OF REPORT 
 
3 The report explains the requirement upon the Council to conduct a review of its system of 

governance and to publish an AGS within the annual financial statements. More 
specifically, the report establishes the action already taken and in progress to address the 
governance issues identified in the AGS. 

 
 
CORPORATE PRIORITIES 
 
4 This report relates to the following Strategic Objectives: 
 

Put Chorley at the heart of 
regional economic 
development in the central 
Lancashire sub region 

 Develop local solutions to 
climate change 

 

Improving equality of 
opportunity and life chance 

 Develop the character and feel 
of Chorley as a good place to 
live 

 

Involving People in their 
Communities 

 Ensure Chorley is a performing 
Organisation 

� 

 
 

BACKGROUND 

 
5 Since 2003 the Council has had to carry out an annual self-assessment of its system of 

internal control and publish a Statement on Internal Control (SIC) with the annual accounts. 
 
6 CIPFA and SOLACE have recently published guidelines requiring Councils to publish a 

wider Governance Statement from 2008. 

 



 
7 However the CIPFA SOLACE guidelines were issued in draft in June 2006 and we agreed 

with the Audit Commission that we would work with the draft guidelines to publish an AGS 
this year rather than a SIC. 

 
 
STEPS TAKEN TO COMPILE THE ANNUAL GOVERNANCE STATEMENT 
 
8 We formed an officer group consisting of: 
 

• Director of CD&LS (Monitoring Officer) 

• Director of Finance (S151 Officer) 

• Director of Policy & Performance 

• Audit & Risk Manager 
 

in order to carry out a self-assessment of the Council's system of governance, following 
CIPFA SOLACE guidance. 

 
9 Section 5 of the AGS is the key section as this discloses what the officer group consider to 

be "significant governance issues". 
 
 
DIRECTORATE ASSURANCE STATEMENTS 
 
10 As well as the corporate level assessment we have also carried out self-assessments of 

directorate level compliance with important corporate systems and procedures and 
produced Directorate Assurance Statements. Any significant non-compliance issues 
emerging from them have also been disclosed in Section 5 of the AGS. 

 
 
REVIEW OF THE EFFECTIVENESS OF THE SYSTEM OF INTERNAL AUDIT 
 
11 We have also included any significant issues arising from the annual review of the System 

of Internal Audit in Section 5 of the AGS. 
 
 
UPDATE ON ACTION TAKEN 
 
12 The attached table lists all the actions that were required to address the significant 

governance & control issues that were identified. These have been fed into the Business 
Improvement Plans of the Directorates concerned. 

 
13 The table illustrates the actions that have been taken thus far to address the significant 

issues identified in the AGS. 
 
 
IMPLICATIONS OF REPORT 
 
14 The matters raised in the report are cross cutting and impact upon the authority as a whole, 

rather than specific directorates. 

 
 

GARY HALL 
ASSISTANT CHIEF EXECUTIVE 

BUSINESS TRANSFORMATION  
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